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ARTICLE I - DURATION

The article and provisions contained herein constitute an Agreement by and between the
Governing Board of the Bear Valley Unified School District and the Bear Valley Education
Association (BVEA)/CTA/NEA, an employee organization.

This Agreement 1is entered into pursuant to Chapter 10.7, Section 3540-3549 of the
Government Code.

This Agreement shall remain in full force and effect from the date of ratification
through and including June 30, 2012.

Re-openers on Salary and Health/Welfare benefits and two additional items for each side
will be entertained annually.

ARTICLE II - RECOGNITION

The Board recognizes the Bear Valley Education Association as the exclusive
representative of certificated employees of the Board of Trustees as follows:
For the purposes of meeting and negotiating

All classroom teachers,

All Special Education teachers,

All regular part-time teachers,

All teachers on assignment, including TRAC coaches,

All counselors,

School Nurse,

School Psychologist,

Media Specialist,

Temporary contract teachers

ARTICLE III - DEFINITION

(Definitions not included below may be found within the article in which they are
addressed.)

1. “Unit Member” refers to any employee who is represented by BVEA as defined in Article
IT, and therefore covered by the terms and provision of this Agreement.

2. “Days” means days during which the District Office is open for business.

3. “Negotiable Items” means items covered by statutory provisions, and other matters
upon the mutual consent of the Board and Association.

4. “Immediate Family” means mother, father, grandmother, grandfather, or a grandchild of
the employee or of the spouse or registered domestic partner of the employee, and the
spouse, son, son-in-law, daughter, daughter-in-law, brother or sister of the

employee, or any relative 1living in the immediate household of the employee or
registered domestic partner.

5. “Per Diem Rate” means the unit member’s annual salary divided by the number of days
the unit member is required by the Board to be on duty.

6. “Per Diem Hourly Rate of Pay” means daily rate of pay divided by the number of hours
in the work day for each position covered by this Agreement.

7. “Student Contact” means responsibility for instructing and/or recording an official
grade for students in a classroom environment.



ARTICLE III - DEFINITION (Continued)

8. “Traditional year calendar” means a 185 day contract. Unit members hired new to the
District will serve three additional days their first year to present them with
orientation to curriculum policies and procedures for the District. This calendar

includes 180 student contact days as required by statute.

S. “One Year of Service”, means working a minimum of 75% of the appropriate (teacher,
counselor, psychologist, nurse) contract year.

10. “Immediate Supervisor” is the site principal or supervisor having immediate
jurisdiction over the grievant.

ARTICLE IV - NON-DISCRIMINATION

The District shall not unlawfully discriminate against any unit member on the basis of
race, color, creed, age, sex, national origin, political affiliation, domicile, marital
status, sexual orientation, physical handicap, membership in an employee organization or
participation in the lawful activities of an employee organization or on any other basis
as required by law.

ARTICLE V - NEGOTIATION PROCEDURES

1. The scope of negotiations shall be as defined under negotiable items.

2. All meetings shall take place exclusively Dbetween the representative, or
representatives, of the parties.

3. The Association shall present all of its proposals in writing, at a Board meeting
at least 30 days prior to the commencement of negotiations. The Board shall hold a
public hearing on the proposals at its next regularly scheduled meeting after the
presentation of the proposals.

4. The Board may respond to the proposals after the public hearing. If the Board does
not respond after the close of the public hearing, the Board shall respond at its
regular meeting to all proposals not later than the second regular meeting following
the public hearing.

5. Either party may utilize the services of outside consultants to assist in the
negotiations.

6. Bear Valley Education Association (BVEA) shall be given reasonable release time for
negotiations. The District will provide $3,000 to support the Association’s personnel
costs related to negotiations. Substitute time for negotiations shall be taken in
full or half days segments. The District will bill the Association for substitute
costs in excess of $3000 for all members of the negotiating team when negotiations
occur on an instructional day. Full day substitute costs will be billed for all full
time members of the negotiating team when negotiations take a full day. Half-day
substitute costs will be billed for half time (or less) members of the negotiating
team and/or full time members when negotiations take a half day and members are able
to fulfill their responsibilities at their sites.

7. Impasse, mediation, and fact finding shall be governed by applicable Government Code
Sections and P.E.R.B. rules.



ARTICLE VI - PERSONNEL FILE

1.

A unit member’s personnel file shall not include ratings, reports or records which:
are obtained prior to the employment of the unit member.

The unit member shall be provided any negative or derogatory material at least ten
(10) working days before it is placed in his/her personnel file. The unit member
shall also be given an opportunity, during the duty day without loss of compensation,
to initial and date the material. The opportunity shall be approved by the immediate
supervisor during the employee’s duty day. The written response shall be attached to
the material as it is placed into the personnel file. Unit members will be notified
of any other material placed in their personnel file.

The unit member shall have access to his or her personnel file during regular
business hours, and upon written consent of the unit member, a representative of the
Association shall be permitted to examine and/or obtain copies of materials in such
unit member’s personnel file, at the cost of duplication.

The person or persons who place material in a unit member’s personnel file shall sign
the material, and signify the date on which the material was placed in the file.

Access to a unit member’'s personnel file shall be on a need to know basis, as
determined by the Superintendent or designee. The contents of all personnel files
shall be kept in the strictest of confidence.

ARTICLE VII - ASSOCIATION RIGHTS

The Association and its members shall have the right to make use of school equipment,
buildings, and facilities in accordance with the “Civic Center Act”.

The Association shall have the right to post notices of activities and matters of
Association concern on existing bulletin boards in the schools, at least one of which
shall be provided in each school building, in areas frequented by unit members; and a
copy provided to the building principal upon request. The Association may use the
District mail services, including e-mail, and unit members’ mailboxes for
communications to unit members.

It 1is recognized that a valid program change occurs through a deliberate process.
This includes the exchange of ideas between the administration and staff. This
process recognizes the benefits of utilizing strategies such as consensus building,
polling, meet and confer, as well as voluntary meetings.

Authorized representatives of the Association shall be permitted to transact official
Association business on school property at reasonable times, providing that such
transactions shall not interfere with the regular duties of employees involved. The
Assocliation representative shall notify the school office of his/her presence on
school property.

Names, addresses, and telephone numbers of all District unit members who have not
requested that this information be withheld, shall be provided to the Association,
within six weeks of the commencement of the school year.

The Association shall be provided a copy of the Board of Trustees’ Agenda, complete
with supportive materials, for each Board meeting, at the same time the Board members
receive the agenda. The supportive materials shall be the same as those provided
members of the Board of Trustees, except for materials related to items scheduled for
consgideration by the Board of Trustees in the Closed Session.



ARTICLE VII - ASSOCIATION RIGHTS (Continued)

7.

The representative of the Association shall be recognized by the Board of Trustees,
upon request, in order to address the Board of Trustees on any matter which is being
discussed, or to be acted upon by the Board of Trustees at the Board meeting. This
recognition shall occur after the Board has finished discussion of the item on which
the representative of the Association wishes to address the Board, but before a vote
is taken upon said item.

The Association shall be granted ten (10) days of release time to conduct Association
business or attend meetings concerned with the welfare of teachers and/or the
improvement of the educational program. The allocation of this time shall be the
responsibility of the Association’s Executive Board. The Association will reimburse
the district substitute teacher’'s salary for the days used. The proposed release time
shall be approved in advance by the site principal.

ARTICLE VIII - PERSONAL AND ACADEMIC FREEDOM

The Board of Trustees shall not predicate any adverse action upon a unit member’s
political and organizational activities or preferences, unless the Board of Trustees
has reason to believe such activities may be illegal.

It is recognized that wvalid educational purposes are served through the introduction
and open exchange of ideas, materials, and positions which might be deemed to be
unpopular or controversial. However, such ideas and material must comply with the
approved course of study, Board policy, and must be appropriate to the student level.

The Board of Trustees shall not interfere with a teacher’s freedom of speech, or use
of materials in the classroom, unless such speech and/or materials constitute a clear
and present danger to the students of the District, and unless such speech and/or
material departs from the District’s approved course of study.

ARTICLE IX - GRIEVANCE PROCEDURE

1.

2.

DEFINITIONS

a. A “grievance” is a claim by one or more employees covered hereby that there has
been a violation, misinterpretation, or misapplication of a provision or express
term of this Agreement and that by reason of such violation, misinterpretation,
or misapplication, his or her rights have been adversely affected.

b. A “Grievant” is any person in the bargaining unit making the claim.

c. An “Aggrieved Person(s)” is/are the unit member (s) on behalf of whom the
grievance is filed.

PROCEDURE

a. Informal Level

Before filing a formal written grievance, the grievant shall attempt to resolve
the grievance by an informal conference with the aggrieved person’s immediate
supervisor.



ARTICLE IX - GRIEVANCE PROCEDURE (Continued)

b.

Formal Level

(1) Level I - within fifteen (15) days after the occurrence of the alleged
violation, misinterpretation, or misapplication of a provision of this
Agreement, the grievant must present the grievance in writing on the approved
form or lose the right to grieve. The form shall contain a clear, concise
statement of the grievance, including the provision or provisions of this
Agreement alleged to have been violated, misinterpreted, or misapplied; the
circumstances involved, the decision rendered at the informal level, and the
specific remedy sought.

The immediate supervisor shall hold a hearing with the grievant, and shall
communicate the decision in writing to the grievant within seven (7) days
after receiving the grievance.

In the event the immediate supervisor fails to conduct a hearing and render a
decision in writing within seven days, the grievant shall notify the
Superintendent, who shall convene a hearing with the immediate supervisor and
the grievant within seven (7) days after notification, and direct the
immediate supervisor to render a decision in writing. Such a directed
decision shall be made within three (3) days.

(2) Level II -~ In the event the grievant is not satisfied with the decision at
Level I, the grievant may appeal the decision on the approved form to the
Superintendent or his/her designee within seven (7) days of the receipt of
the Level I decision.

The form shall include a copy of the original grievance, the decision at
Level I, and a clear and concise statement of the reason for the appeal.

The Superintendent or his designee shall hold a hearing with the parties and
render a written decision within ten (10) days of the receipt of the appeal.

(3) Level III - In the event the grievant is not satisfied with the decision at
Level II, the Association may advise the District within seven (7) days of
receipt of the Level II decision of its intent to request a mediator from the
California State Conciliation Mediation Service.

b. Formal Level

Level III - The assigned mediator shall meet with the parties within five (5)
days of the request for mediation. (S)He shall submit to the parties his/her
written opinion of the merits and a suggested solution within five (5) days of
the meeting. Based on the availability and/or schedule of the mediator, the
timeline may be altered.

The parties to the dispute shall meet as soon as practicable following receipt
of the mediator’s opinion. If the suggested resolution is accepted by both, it
shall be considered binding on the subject dispute but 1is to be without
precedent value.



ARTICLE IX - GRIEVANCE PROCEDURE (Continued)

(4) Level IV - Effective the date of ratification of this agreement, in the
event one or both of the parties reject the suggested solution, the
grievance may within ten (10) days of the decision or the date the decision
was due, request the grievance be submitted to binding arbitration. If the
Assoclation agrees to submit the grievance to arbitration, it will so notify
the Superintendent and the American Arbitration Association (AAA) within ten

{10} days of reguest. Except as otherwise agreed in writing, the parties
shall then be bound by the voluntary rules of the AAA and the award of the
arbitrator. The Arbitrator, whose cost shall be borne equally, shall have

no power to add to, subtract from, or modify the terms of the agreement or
the written policies, rules, regulations, and procedures of the district.

3. MISCELLANEOUS

a.

The purpose of the grievance procedure is to secure, at the lowest possible
administrative level, equitable solutions to the problems which may from time to
time arise affecting the welfare or working conditions of unit members
enumerated in this Agreement.

Nothing contained herein will be construed as limiting the right of any unit
member alleging a grievance to discuss the matter informally with any
appropriate member of the administration, and to have the grievance resolved
provided the resolution is not inconsistent with the terms of the Agreement. The
Association shall be given an opportunity to be present at such adjustment and
to state its views.

Since it is important that grievances be processed as rapidly as possible, the
time limits specified at each level should be considered to be maximums and
every effort should be made to expedite the process. The time limits, however,
may be extended by mutual written agreement.

Failure of grievant to abide by the time limits specified shall result in the
grievance being deemed abandoned.

The grievant shall be entitled, upon request, to representation by the
Association at all grievance levels.

Grievance resolution matters may be performed during the work-day, but shall be
conducted on non-classroom teaching time. The grievance resolution hearing may
be conducted during classroom teaching hours and the grievant, Association
grievance representative and required witnesses shall be released from duty
hours without loss of compensation.

No reprisals of any kind shall be taken by the District or its agents against
anyone by reason of participation in the grievance procedure.

All documents, communications, and records dealing with the processing of a
grievance will be filed in a separate file and will not be kept in the personnel
file of any of the participants.

If the grievance arises from action or inaction on the part of a member of the
administration at a level above the principal or immediate supervisor, the
grievant shall submit such grievance in writing to the Superintendent and the
Association directly and the processing of such grievance will be commenced at
Level II.

Forms for filing grievances will be prepared jointly by the Superintendent or
his designee and the Association.



ARTICLE X - PAYROLL DUES DEDUCTION

1.

Pursuant to SB 1960, unit members shall be required, as a condition of continued
employment, to either join BVEA/CTA/NEA and become an Association member, or to be
identified as an agency fee payer and pay to those organizations an amount equal to
membership dues and assessments, which shall be identified as a fair share service
fee. Payments shall be made in the manner described in Article X, Section 2. The
District shall not be obligated to put into effect any new or changed deduction until
the first pay warrant issued thirty (30) days or more after such new or changed
deduction.

Unit members desiring to become Association members must complete an application for
membership and file it with BVEA.

A unit member who is a member of the Association, or who is an agency fee payer,
shall have BVEA/CTA/NEA dues deducted in the appropriate prorated amount consistent
with the warrant payment schedule. Deductions for unit members who are employed
after commencement of the school year shall be appropriately prorated to complete
remaining payments to the end of service for that school year.

Unit members who are Association members who wish to revoke their membership shall
indicate that desire in writing between May 1°° and July 1°" of any school year.

Any unit member who is a verified member of a religious body whose traditional tenets
or teachings include objections to joining or financially supporting employee
organization shall not be required to join or financially support the Association as
a condition of employment; except that such unit member shall pay, in lieu of a fair
share service fee, sums equal to such membership and assessment fees to a non-
religious, non-labor organization, charitable funds exempt from taxation under
Section 501(c) (3) of Title 26 of the Internal Revenue Code. Qualifying organizations
shall be listed in the BVEA bylaws.

An employee claiming an exemption from the fair share service fee shall annually
provide a statement to the Association setting forth the reasons upon which the
exemption is taken. Such statement shall be signed by the religious leader of the
local religious body, stating that payment of unified association fees violates the
tenets of the organization.

Religious exempt fees paid to the above charities shall be deducted on a monthly
basis by the District and forwarded to the charity designated by the member. In lieu
of a monthly deduction, religious exempt fee payers may provide documentation to the
Association in the form of a cancelled check or money order made out to the
designated organization for the full amount by September 1 each year, or within 30
days of the first day of employment for those employed after commencement of the
school year. If such documentation is not provided by that time, the Association
shall inform the District to begin payroll deduction for the monthly amount, and the
unit member becomes an agency fee payer.

With respect to all sums deducted by the District, the District will remit such
monies to the Association accompanied by an alphabetical list of employees from whom
such deductions have been made. The list shall designate those individuals paying
Association dues, those individuals paying fair share service fees, and those who are
religious exempt fee payers.

The Association and District agree to furnish to each other any lawfully disclosable
information needed to fulfill the provisions of this Article.

10



ARTICLE X - PAYROLL DUES DEDUCTION (Continued)

7. The Association shall indemnify and hold the District and/or its agents harmless from
any claims, judgments, and/or settlements against the District, in connection with
the enforcement and administration of this Article. In addition, the Association
agrees to pay, in a timely manner, to the District all reasonable legal fees,
expenses, and legal costs incurred in defending against any court action and/or
administration action challenging the legality or constitutionality of the agency fee
provision of this Agreement or their implementation. The Association shall have the
exclusive right to decide and determine whether any such action or proceeding
referred to above shall or shall not be compromised, resisted, defended, tried, or
appealed.

ARTICLE XI - WORK HOURS

The Association and District recognize the importance of collaboration and the mutual
responsibility and obligations associated with this process. Certificated staff
shall have the opportunity to provide input by means of written, verbal or electronic
communication, into issues such as teaching assignments, supervision assignments,
preparation periods, adjunct duties, and bell schedules. Decisions will be based
upon factors that include, but are not limited to, the needs of students, the needs
of the instructional and extra-curricular programs, staff input, teaching credentials
of staff, and transportation.

1. Every unit member shall be entitled to one duty-free, uninterrupted lunch period. The
lunch period shall be not less than thirty (30) minutes except in the event of an
emergency.

2. a. Unit member’s duty day shall be as follows:

Traditional Year Teacher: 7 hours not including lunch,
Counselors, Psychologists, and Nurses: 7 1/2 hours not including lunch;
Year Round Teacher: 7 1/2 hours not including lunch.

b. In addition to the above minimum time, unit members are responsible for other
professional duties which include but are not limited to c¢lassroom planning and
preparation, professional growth activities, parent conferences, IEP’sg, faculty and
district meetings, special help to students, Back to School Night, Awards Night, open
house, and student supervision as necessary. Excluding emergency circumstances,
efforts shall be made to give 20 days notice for school wide evening events.

3. A required District-Wide In-Service beyond the duty day and/or work calendar shall be
credited toward the required days of service on a time served basis.

4. Teachers of grades 9-12 shall regularly have no more than 5 periods of student
contact per day, except by mutual agreement between the teacher and the building
administrator. Teachers of grades 9-12 shall have one period per day set aside for
preparation, planning and/or counseling. The above are not applicable to the
continuation classes. Special Education teachers at grades 9-12 shall have a
preparation period equal in length to the other grade 9-12 unit members during their
regular duty day at a time to be established by the administration in consultation
with the unit member.

5. Teachers of grades K-8, except as enumerated below, shall Dbe assigned duties
according to the needs of the instructional program. Student contact hours shall not

exceed six hours per day except in emergency.

6. Teachers at the Middle School shall be provided one period per day for preparation,
planning, and/or counseling.

11



ARTICLE XI - WORK HOURS (Continued)

10.

11.

12.

12.

13.

14.

14.

Heads of department/grade levels will receive a stipend and/or release time (see
Appendix “C”).

Split day Kindergarten teachers will be given the opportunity for a flexible schedule
on the day of teacher’s meetings.

Teachers at elementary sites will  be free of duties during  recesses -except in
emergencies. On days of inclement weather, morning and afternoon relief breaks will
be provided.

Unit members shall not be required to substitute during their preparation period
unless the administrator is unable to find a volunteer. Volunteers will be assigned
in an equitable manner for class coverage during their preparation period. In the
event a volunteer cannot be found, coverage will be required of unit members in an
equitable manner.

Unit members who substitute during their preparation period shall be paid the
contract hourly rate beginning with the eighth period of substitution in any given
contract year.

a. Unit members at the High School or Middle School shall be paid one-sixth or
one-seventh their daily rate, respectively, if they teach during their preparation
period. (This does not include class coverage for another teacher.)

b. If unit members teach during their preparation period one semester of a
contracted year, by mutual agreement with site administration they may elect to teach
one less period the other semester in lieu of compensation.

In grades 7-12, supervision duties shall not be assigned during the teacher’s
preparation period except in an emergency.

a. Adjunct duties are defined as those duties assigned outside the “duty day” and
which are not an integral part of the unit members’ site assignment. Adjunct duties
may include, supervision assignments, committee meetings, assigned class advisors,
club activities, and other assignments which are dJdetermined by management to be
necessary for the efficient operation of the District.

b. Unit members and management shall work together to distribute adjunct duties in
a reasonable and equitable manner. Each site may develop load factors in distributing
adjunct duties.

ARTICLE XII - PUBLIC CHARGES

Any citizen or parent complaint about a unit member shall be reported to the unit
member by the administrator receiving the complaint within five (S) days of receipt,
if the complaint may be used against the unit member.

Should the involved unit member, or administrator, believe the allegations in the
complaint warrant a meeting, the administrator shall schedule a meeting. An
Association representative shall be present at the meeting, if requested by the unit
member or administrator.

12



ARTICLE XII - PUBLIC CHARGES (Continued)

If the matter is not resolved at the meeting, to the satisfaction of the complainant,
he/she shall put his/her complaint in writing and submit the original to the unit
member, with a copy to the unit member’s immediate supervisor. The unit member shall
be given time during the duty day, by his/her immediate supervisor, for the purpose
of initialing and dating the written complaint and attaching a written response to
such complaint. If no written complaint is received, the matter shall be dropped
except as required by law: — -~ - R Co

No reprisals of any kind shall be taken by the unit member arising from these
charges.

ARTICLE XIII - LEAVES

A.

SICK LEAVE

Every full-time (FTE) unit member shall be entitled to ten (10) sick leave days per
year, as defined by Article XI, Section 2A. Part-time employee’s sick leave days are
prorated.

Unused sick leave shall accrue from school year to school year.

At the beginning of each school year, every unit member shall receive a sick leave
allotment credit equal to his/her sick leave entitlement for the school year, which,
for a full time unit member, is ten (10) days. A unit member may use his/her credited
sick leave at any time during the school year.

The monthly warrant receipt or annual report by September 1, shall provide each unit
member with a written statement of the unit member’s accrued sick leave total.

Donated Sick Leave
a. Certificated employees who have accumulated a balance of over fifty (50) days of

sick leave may donate sick leave to another member of the certificated employee
bargaining unit who qualifies for leave due to an unforeseen event effecting the

employee’s health. The effected employee must accept the donated leave and also
be in danger of exhausting all fully paid leaves of absence due to his/her
condition.

b. Certificated employees who choose to donate sick leave may donate from his/her

accrued sick leave. One certificated employee shall donate no more then three
(3)days maximum sick leave per vyear. In no event may an employee request a
transfer that would result in his/her accumulated sick leave to drop below fifty
(50) days.

c. Sick leave donations shall be made in terms of hours and shall be utilized in
terms of hours.

d. Certificated employees who would like to donate sick days to a specific employee
will complete a Sick Leave Donation Form and return it to the B.V.E.A. Sick Leave
Donation Broker. The Donation Broker will compile a list indicating the number
of days that will be donated by whom, and for whom. This list will then be
delivered to the District at least five (5) working days prior to the recipient
exhausting his/her sick days.

e. Donations will be transferred to the recipient by the District Office at least
three (3) working days prior to the recipient exhausting his/her sick days.

13



ARTICLE XIII - LEAVES (Continued)

f. BAn eligible employee may receive a maximum of fifty (50) donated days or 50% of
his/her accumulated sick leave total from the beginning of the year, whichever is
less.

g. In order to be eligible to receive donated sick leave under the program, the
“receiving” employee “must:”
1:-—8uffer-from an illness-or injury -expected to incapacitate the-employee for an
extended period of time which creates a financial hardship for the employee
because he/she has exhausted all available paid leave entitlements.
2. Not be found eligible for benefits under Worker’s Compensation.

h. Donated sick leave used by the recipient shall be used before differential pay is
enacted. Donated sick leave shall run concurrently with the 100 Day Differential
Pay.

i. Nothing in this section shall be interpreted to entitle an employee to a leave of
absence, with or without pay. Entitlement to leave shall be regulated by other

applicable provisions of this agreement.

B. CHILD REARING LEAVE

1. Upon request, the Board shall grant an unpaid leave of absence to a unit member who is
a natural relative or adopting parent, for the purpose of rearing his or her infant.
Such leave shall remain in effect at least until a returning date is agreed upon,
except that said return date shall be no later than six calendar months following the
birth or adoption of the child.

2. A unit member shall notify the Board at least four (4) weeks prior to the date on
which the leave is to commence.

C. INDUSTRIAL ACCIDENT OR INDUSTRIAL LEAVE

1. Industrial Accident or Industrial Illness Leave shall be in accordance with current
Education Code.

2. An Industrial Accident or Industrial Illness Leave means an injury or illness whose
cause can be traced to the performance of authorized services for the District.

3. A unit member who 1is on industrial accident or industrial illness leave shall not
have his or her sick leave affected. Per Education Code relating to Industrial
Accident or Industrial Illness Leave, once a unit member has exhausted his or her
industrial accident or industrial illness leave, entitlement or other sick leave will
then be used.

4. Unit members shall be informed of and follow the current procedures for reporting an
industrial accident or industrial illness. Updated information and procedures for
reporting industrial accident or industrial illness shall be made readily available
at each site.
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ARTICLE XIII - LEAVES (Continued)

D.

E.

1.

STUDY LEAVE

The Board may grant one unit member an unpaid leave of absence to pursue educational
improvement as long as the District’s educational program is not impaired. Such leave
shall be for a minimum of one quarter, and a maximum of one school year. The Board
shall implement this provision in the same manner and under the same restrictions as

A unit member on Study Leave shall be entitled to all benefits accorded wunder
paragraph I of this article entitled Miscellaneous.

SABBATICAL LEAVE

A Sabbatical Leave may be granted at the Board’s sole discretion for the following
purposes:

a. To engage in professional study research.
b. For educational travel and improvement.
c. For extended visitation to approved facilities, educational institutions, and

similar installations.

Any unit member under the age of sixty-two vyears of age who has satisfactorily
completed twenty-one quarters of regular schoocl service (does not include extended
contract quarter) in the Bear Valley Unified School District shall be eligible for
Sabbatical Leave at the end of each twenty-one (21) quarter interval of service.

Service rendered prior to the return from Sabbatical Leave shall not be counted
toward fulfilling the requirements of a subsequent Sabbatical Leave.

Application for Sabbatical Leave shall be made to the Board through the
Superintendent, on the form provided. Such form shall present evidence of service,
reasons for desiring leave, length of leave, signatures of approval and any other
data necessary to provide an adequate basis for granting such a leave. Application
for such leave shall be made no later than February 1st.

The number of unit members during any one quarter shall be limited to two unit
members. If the number of eligible unit member applicants does not exceed two, each
of the Board approved applicants may be granted Sabbatical Leave so long as the
purpose of such leave is to pursue a program of study, research, or travel which may
be of benefit to the schools. If the number of eligible unit member applicants
exceeds two, selection for recommendation to the Board shall be made Dby the
Sabbatical Leave Committee.

The Sabbatical Leave Committee shall be comprised of the Superintendent or a
designee, two principals appointed by the Superintendent, an elementary school
teacher, a wmiddle school teacher, and a high school teacher to be selected by the
respective school staffs.

Every unit member granted Sabbatical Leave shall receive fifty (50) percent of his or
her annual salary. Fringe benefits shall be mutually agreed upon.
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ARTICLE XIII - LEAVES (Continued)

7. Only 50% of the time spent on Sabbatical Leave shall count as service towards teacher
retirement and only 50% of the regular state retirement contributions are to be
deducted from salary received while on leave. The unit member may receive full
retirement credit for time spent on Sabbatical Leave by paying for contributions and
the District’s contributions to the State Teacher’s Retirement System prior to the
taking of said leave.

F. MATERNITY LEAVE

1. Upon request, the Board shall grant a maternity leave. The leave shall commence on
the date requested by the unit member but shall be not later than the date unit
member’s doctor states that employee is no longer capable of performing all
reqgularly assigned duties without endangering the unit member’s health.

2. The leave shall terminate at mutually agreeable times except that it shall be not
later than the start of the next session after doctor certifies that employee is

capable of performing all regularly assigned duties.

3. A unit member may draw sick leave benefits whenever doctor states that the unit
member is unable to perform regularly assigned duties.

G. PERSONAL NECESSITY LEAVE

1. Personal Necessity Leave - Notice for the requested Personal Necessity Leave shall be
given to the superintendent or immediate supervisor at least 48 hours before the
requested leave, unless extenuating circumstances occur which make it impossible to
give such notice. Personal Necessity Leave shall not be used to extend a scheduled
calendar break.

2. Every unit member shall be entitled to use seven (7) days of their sick 1leave
allotment during each school year in case of personal necessity.

The elimination of Article XIII section C 2 and Section K Bereavement Leave shall be
pilot programs commencing July 1, 2009 - June 30, 2011.
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ARTICLE XIII - LEAVES (Continued)

I. JURY DUTY LEAVE

All unit members shall be granted paid leave for Jury Duty.

J. MISCELLANEOU

1. Unless otherwise provided in this article, a unit member on paid leave, or unpaid
leave of absence, shall ke entitled to return to the same position or as nearly the
same position which they held immediately before commencement of the leave. Unit
members on paid leave shall receive credit for annual salary increments and all other
unit member fringe benefits.

2. Upon request, the Board may extend a unit member’s Health Leave, Child Rearing Leave,
Maternity Leave or Study Leave for a maximum of one (1) year.

3. Any unit member who seeks an extension of Health Leave, Child Rearing Leave,
Maternity Leave or Study Leave shall make application no later than six (6) weeks
preceding the expiration of the original leave.

4. Unit members on unpaid leave may pay the fringe benefits costs directly to the
District, thus maintaining their fringe benefit coverages.

5. Unit Members may be eligible for leave under the provisions of the Federal and
Medical Leave Act of 1993 and/or California Government Code Section 12945.2. Such
leave shall run concurrent with any other paid or unpaid leave for which the Unit
Member qualifies under this agreement or the law.

6. The district shall notify all employees who have been granted a leave of absence as
outlined within this article on or before March 1 regarding the employee’s intentions
to return to BVUSD. The employee shall notify the district on or before May 1 if

they plan to return to employment within the district the subsequent year. Failure
to do so by the employee shall be deemed as a resignation from employment with the
district.

K. BEREAVEMENT LEAVE

Unit members shall be granted a leave, with full pay, in the event of the death of
the unit member’s immediate family as enumerated in Article III, 4. The leave shall
not exceed five (5) days.

ARTICLE XIV - CLASS SIZE

1. TEACHER/PUPIL STAFF RATIO
a. The following student/teacher ratio will normally be staffed as a schoolwide
average, except 1in cases where the District elects to have the classroom
participating in the class size reduction program:

K-12 30:1 Student/Teacher ratio

(In grades 7-12 staffing ratio is calculated based on teacher preparation periods
being scattered within the instructional day.)

Special Day Class 10:1 Student/Adult Ratio (inclusive
of non-certificated staff)
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ARTICLE XIV - CLASS SIZE (Continued)

Due to enrollment fluctuations at the high school within a given school year, and the
desire to maintain Master Schedule, and staffing stability, the following staffing
projection procedure will be followed:

1) Advance the current year’s enrollment to next year’s grade assignment. The
grades involved are 8,9,10,11 and students who are served in the high school’s
- general—education program: - — -~ o — R e

2) Based upon current year’s high and low point of enrollment, compute the mean
enrollment of this enrollment variance.

3) The “mean enrollment of the enrollment variance” will be the enrollment
figure on which the 30:1 staffing is based.

1. TEACHER/PUPIL STAFF RATIO
b. The ratio of pupils to total classroom teachers shall be established among all

classroom teachers excluding: Special Education teachers, Psychologist, Speech
Therapist, Librarian, Counselors, teachers on Special Assignment, and Nurse.

2. GRADES K-6, GUIDELINES FOR CLASS LOADING
The site administrator shall seek to load classes at 30:1 whenever possible. In
SPECIALIZED CLASSROOMS the target loading should be based on the number of
workstations or seats for students. In the event these targets are not achievable,

the following guidelines will be implemented:

a. If at anytime during the school year, a regular classroom teacher has 31 or more
students in a class for five consecutive instructional days, the principal shall
be notified in writing. During the next 15 days, in consultation with the
department/grade level chair and the affected teacher, the principal will
develop a plan to remedy the situation. By the end of the fifteenth
instructional day, after the written notification, the situation shall be
resolved. The resolution may include but is not limited to additional aide

time, prep time, release time, increased staffing, increased budgetary support,
transferring students to other sections or teachers, reassigning staff,
providing compensation, a teacher waiver or any other arrangement which may
resolve the situation. Prior to a teacher waiver being utilized, the BVEA
President shall receive written notice.

b. If an agreeable resolution isg not reached in 2a, the final decision as to the
most appropriate remedy shall rest with the superintendent, who shall render a
decision which will resolve the situation within five workdays of notice by the
BVEA representative of an impasse under 2a. The amount of time, staffing or
expense to be determined by the District.

c. If the flexibility and scheduling allows, regular education K-6 teachers will
not be required to teach multi-graded classes in consecutive years.

4. The principal, SDC teacher, and regular education teachers involved in

mainstreaming shall develop a plan to share resources (i.e. special education
aide, classroom supply funds) to support mainstreaming efforts.

19



ARTICLE XIV - CLASS SIZE (Continued)

3.

GRADES 7-12, GUIDELINES FOR CLASS LOADING

The site administrator shall seek to load classes at 30:1 whenever possible. In
SPECIALIZED CLASSROOMS the target loading should be Dbased on the number of
workstations or seats for students. Specialized classrooms will be identified and
target loading goals will be established as needed. In the event these targets are

—not—achievable,—the-following-guidelines-will-be- implemented e - o

The site administrator shall seek to locad classes at 30:1 whenever possible.
Specialized Clagssrooms will be identified and target loading goals will be established
as needed.

a. Regular classroom teachers shall have no more than 36 students in a given class.
Traditionally large classes such as P.E./band/chorus/drama shall have no more
than 50 students in a given class.

b. In Specialized Classrooms the target loading will be based on the number of
workstations or seats for students.

c. At no time will *“regular c¢lassroom” teachers have more than 160 students;
teachers of traditionally large classes such as P.E./band/chorus/
orchestra/drama shall not have more than 220 students. These maximums are based
on a daily five-period teaching assignment. If these Class loading guideline
maximums from 3a, 3b, and/or 3c¢ are exceeded, refer to XIV 3d and e.

d. If at anytime during the school year, these class loading guidelines maximums are
exceeded for five consecutive instructional days, the principal shall be
notified in writing. In consultation with the department/grade level chair and

the affected teacher, the principal will develop a plan to remedy the situation.
By the end of the fifteenth instructional day, after the written notification,
the situation shall be resolved. The resolution may include but is not limited
to additional aide time, prep time, release time, increased staffing, increased
budgetary support, transferring students to other sections or teachers, or
reassigning staff, providing compensation, a teacher waiver or any other
arrangement which may resolve the situation. Prior to a teacher waiver being
utilized, the BVEA President shall receive written notice.

The amount of time, staffing or expense to be determined by the district.

e. If an agreeable resolution is not reached in 3d, the final decision as to the
most appropriate remedy shall rest with the superintendent, who shall render a
decision which will resolve the situation within five workdays of notice by the
BVEA representative of an impasse under 3d4. The amount of time, staffing or
expense will be determined by the district.

f. Guidelines for class loading will be proportionally reduced in the event the
middle school or high school implements a common prep period.

ARTICLE XV - TEACHING CONDITIONS

1.

The Board recognizes the appropriate texts, library reference facilities, maps and
globes, laboratory equipment, audio-visual equipment, art supplies, athletic
equipment, current periodicals, standard tests and questionnaires, and similar
materials are the tools of the teaching profession.

The Board shall provide teacher reference materials in each school which contain

relevant texts and materials which have been requested by the teachers in the school
and approved by the building administrator within building budget limitations.
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ARTICLE XV - TEACHING CONDITIONS (Continued)

3. The Board agrees to place at the disposal of every unit member word processing and
duplicating to prepare instructional material. In addition, the Board shall provide
each teacher with the following:

a A separate desk as available,
b. Closet space to store coats and other personal articles,
———————— ¢+ -Chalkboard/Whiteboard-space—in-every-classroom;
d. Copies exclusively for each teacher’s use, of all texts used in each of the
courses they teach,
e. Lockable storage space in each classroom for instructional materials,
f. Attendance books, paper, pencils, pens, chalk, erasers, and other such material

required in daily teaching responsibilities within building budget limitations.

4. Each site shall be provided with a lunchroom/lounge and restroom for staff use.

5. Telephone facilities shall be made available to unit members for their reasonable
use.

6. Unit members shall not be required to work under unsafe conditions as determined by
the appropriate state agency, nor under unsafe conditions which endanger health or
well-being.

7. At least two times per year a representative from the District shall meet with the

site principal, a teacher, and site and district custodial and maintenance staff to
identify facility needs and to develop a plan to address those needs.

ARTICLE XVI - TRANSFER AND ASSIGNMENT

A. UNIT MEMBER ASSIGNMENT

1. All unit members shall be given written notice of their salary schedules, building
assignments and tentative class and/or subject assignments for the forthcoming year
prior to the end of the individual unit member’s current contract year.

2. The Superintendent shall give notice of assignments to new unit members as soon as
practicable.
3. In the event that changes in such schedules, c¢lass and/or subject assignments,

building assignments are proposed, any unit member affected shall be notified
promptly in writing and, upon the reguest of the unit member and the Association, the
changes shall be promptly reviewed between the Superintendent or designees and the
unit member affected. A representative of the Association may be present, if
requested by the unit member.

B. VOLUNTARY TRANSFERS AND REASSIGNMENTS

1. No later than May 1°° of each school year, the Superintendent shall deliver to the
Association and post in all school buildings a list of the known vacancies which
shall occur during the following school year. Supplemental lists shall be posted by
June 1°° and as new vacancies occur.

2. Unit members who desire a change in grade and/or subject assignment, or who desire to
transfer to another building, may file a written statement of such desire with the
Superintendent not later than May 1. Such statement shall include the grade and/or

assignment to which the unit member desires to be assigned and the school or schools
to which the unit member desires to be transferred, in order of preference.
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ARTICLE XVI - TRANSFER AND ASSIGNMENT (Continued)

3. In the determination of requests for voluntary reassignment, and/or transfer, the
request of the individual unit member shall be considered to the extent that the
transfer does not conflict with the instructional requirements and best interests of
the school system. The requesting unit member will be granted an interview with the
site administrator where the transfer has been requested as part of the selection
process prior to consideration of out of district applicants. A renewed or subsequent

rrrrrrrrrrrr reguest—made—in the-following year shall be-granted under the conditions described
above, unless there is no available position to which the unit member can be
transferred or an adequate replacement for the unit member cannot be obtained. If
more than one unit member has applied for the same position, the determination as to
which unit member shall receive it shall be made by the Superintendent or designee.

C. INVOLUNTARY TRANSFERS AND REASSIGNMENTS

1. A unit member shall not be involuntarily transferred or reassigned without a rational
basis in fact, or for disciplinary purposes.

2. No vacancy shall be filled by means of involuntary transfer or reassignment if there
is a qualified volunteer available to fill said position who is acceptable to the
Superintendent or designee.

3. Notice of an involuntary transfer or reassignment shall be given to unit members as
soon as practicable, and except in cases of emergency not later than May 1.

4. When an involuntary transfer or reassignment is necessary, a unit member’s area of
competence, major or minor field of study, length of service in the District, length
of service in the particular school building, and other relevant factors, including,
among other things, state and/or federal laws, rules, regulation or administrative
directives, shall be considered in determining which unit member is to be transferred
or reassigned.

5. An involuntary transfer or reassignment shall be made only after a meeting between
the unit members involved and the unit member’s immediate supervisor, at which time
the unit member shall be notified of the reason therefore. In the event that a unit
member objects to the transfer or reassignment at this meeting, upon the request of
the unit member, the Superintendent or designee shall meet with them. The unit
member may, at his/her option, have an Association representative present at such
meeting.

6. A list of open positions in the School District shall be made available to all unit
members being involuntary transferred or reassigned. Such unit members may request a
transfer to the open positions in order of preference, to which they desire to be
transferred.

ARTICLE XVII - EVALUATION

As part of the PAR program, the Joint Panel developed an evaluation form that addresses
the Bear Valley Unified School District Standards for the Teaching Profession (based on
the California Standards for the Teaching Profession).

Standard 8, Professional Responsibilities, addresses Professional Attire. Employees of
the Bear Valley Unified School District have unique opportunities and important
responsibilities in their positions as role models to influence all students in a
positive manner through their personal appearance. Employee dress and grooming shall be
clean, neat, professional, and in a manner appropriate to the assignment/activity.
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ARTICLE XVII - EVALUATION (Continued)

1. It is understood and agreed by the parties that their principal objective is to
improve the quality of education in the District. It is further understood and
agreed that this objective can be more readily achieved by a manifest willingness on
the part of the administration to assist all unit members in improving their skills.

2. The District accepts as a fundamental premise for a successful evaluation program,
-—the necesgity for-mutual respeet—and confidence to exist-between the -evaluator and
those evaluated. The District will fund the training of those engaged in the process
of evaluation to assure a level of competence to achieve the respect and confidence

so mentioned.

3. Peer Assistance and Review: The Peer Assistance and Review (PAR) Program allows
exemplary teachers to assist teachers in areas of subject matter knowledge, teaching

strategies,

and teaching methods. The program is designed to raise the quality of

instruction in BVUSD schools through the establishment of coaching relationships with
exemplary teachers who have significant classroom and mentoring/coaching experience.

The foundation of the PAR program 1s the Bear Valley Unified School District’s
Standards for the Teaching Profession {(based on the California Standards for the
Teaching Profession) upon which the certificated evaluation form is based.

The PAR Program will be monitored by the Joint Panel under the guidelines established
in the Bear Valley Unified School District PAR Program Overview.

Unit members will receive a copy of the Standards and their key elements as well as
the PAR Program Overview at the time of employment. This information will Dbe
reviewed with staff at least once per year.

The following teachers are REQUIRED to participate in the PAR Program:

(a)

(b)

Permanent teachers receiving an “Unsatisfactory” in one or more of the
BVUSD Standards for the Teaching Profession on their final evaluation.
Permanent teachers receiving “Needs to Improve” in two or more of the
BVUSD Standards for the Teaching Profession on their final evaluation
in two consecutive years may be referred for participation. They are
required to participate if so directed by the Joint Panel.

Required participation will be based on Standards 1-8. Information will be reviewed
with staff annually.

Standard 8,

Professional Responsibilities, addresses Professional Attire. Employees

of the Bear Valley Unified School District have unique opportunities and important
responsibilities in their positions as role models to influence all students in a
positive manner through their personal appearance. Employee dress and grooming shall
be clean, neat, professional, and in a manner appropriate to the assignment/activity.

4. Evaluation Procedure:
a. Every probationary unit member shall be evaluated by the administration in
writing at least once every year and permanent employees at least once every two
(2) years.
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ARTICLE XVII - EVALUATION (Continued)

b. The evaluation process shall include at least the following activities:
1) Two observations of at least 30 minutes duration;
2) An evaluation conference, during which the evaluator and the unit member

review the evaluator’s observation, not more than five (5) certificated work
days-after each observation; —

3) A written report of the observation including recommendations;

4) A written evaluation based upon observation(s) shall be completed and
provided to the unit member at least thirty (30) calendar days prior to the
end of the year.

¢. At least two of the thirty minute observations shall be arranged by the evaluator
and the unit member with at least one day advance notice. The evaluator and the
unit member shall agree on the elements upon which the evaluation is to be based.

d. Any unit wmember who receives a negative evaluation shall be entitled to a
subsequent observation conference and written evaluation as prescribed above.
Unit member and evaluator may agree to subseguent observation, conferences and
written evaluation.

e. The unit member and evaluator shall take affirmative action to correct any cited
deficiencies. Such action shall include specific recommendations for improvement,
direct assistance in implementing such recommendations.

f.Unit members shall not be required to participate in the evaluation and/or
observation of other unit members.

g.Unit members shall NOT be held accountable for any aspect of the educational
program over which they have no authority.

.Alternative Evaluation. This program is designed for teachers who have completed a

minimum of 5 years of service with the district and have been recommended for the
Alternative Program by their site administrator.

ARTICLE XVIII - STATUTORY CHANGES

1.

Where any provision of this Agreement is held to be contrary to law by a court of
competent jurisdiction, then such provision shall not be deemed to be valid and
subsisting except to the extent permitted by law; but all other provisions shall
continue in full force and effect. When such provision is deemed to be invalid, the
parties agree to meet to negotiate a successor provision if requested by either
party.

ARTICLE XIX - UNIT MEMBER SAFETY

1.

A teacher may recommend to the principal that a student be excluded from any class
who in the teacher’s opinion acts in such a way that the teacher believes good cause
exists for such student exclusion.
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ARTICLE XIX - UNIT MEMBER SAFETY (Continued)

2.

6.

A teacher may suspend any pupil from the teacher’s from class, for any of the acts
enumerated in Section 48900, for a day of the suspension and the day following. The
teacher shall immediately report the suspension to the principal of the school and
send the student to the principal or the principal’s designee for appropriate action.

As soon as possible, per Education Code 48910, the teacher shall ask the parent or

~—guardian of the pupil to -attend-a parent/teacher conference regarding the suspension.

A written description of the rights and duties of unit members with respect to
student discipline and rights of the suspended student shall be presented to each
unit member in writing upon employment. Updates shall be circulated to all unit
members.

When, in the judgment of the unit member, a student requires the attention of the

principal, assistant principal, counselor, psychologist, or other immediate
specialist, they shall so inform their principal or immediate supervisor. The
principal or immediate supervisor shall arrange, as soon as possible, for a

conference between him/herself, the unit member, and the appropriate specialist to
discuss the problem and to take appropriate action.

Unit members shall immediately report cases of assault suffered by them in connection
with their employment, to their principal or immediate superior who shall immediately
report the incident to the sheriff.

a. Such notification shall be immediately forwarded to the Superintendent who shall
comply with any reasonable request from the unit members for information in the
possession of the Superintendent relating to the incident or the persons
involved.

As used in this Article, “connection with their employment shall include any voluntary
activities (such as field trips) which involve student contact.

ARTICLE XX - EMPLOYEE BENEFITS

1.

Benefits

a. The District shall contribute the negotiated amount (currently $7,064.21)
annually for each eligible employee and dependents for medical and other
benefits. Tt shall be the Association’s responsibility to designate the
carrier(s) and/or agents. In the event the Association fails to make such
designation or makes an untimely designation, the current carrier(s) shall
remain in effect. In the event that the Association should decide to change
insurance carrier(s) and/or agents, the District and Association shall work
cooperatively to analyze the benefits of such a change. Should the Association,
independent of the District, select a new insurance carrier and/or agents, the
Association will bear financial responsibility for any and all costs (including,
but not limited to, attorney’'s fees, additional assessments, etc.) incurred
above and beyond the health and welfare cap provided by the District.

b. In the event the actual cost of medical and other benefits exceeds the District
maximum contribution set forth in paragraph “a”, such excess premiums shall be
paid by bargaining unit members on a prorated monthly basis through payroll
deductions. In the event that the actual cost of medical and other benefit
premiums is less than the District maximum contribution set forth in paragraph
“a”, the difference between the maximum contribution and the actual cost shall be
deposited in a separate interest-bearing account to be used in the future if
necessary to off-set bargaining unit member out-of-pocket costs for insurance.
The interest from the separate fund shall be credited back to the same account.
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ARTICLE XX - EMPLOYEE BENEFITS (Continued)

within the fund. The Association shall notify the District of how and when
pooled funds shall be used to offset health benefit costs for its members.

C. For all part-time bargaining unit members who are hired on a 50% or more
contract, the District shall contribute a proportionate share of the cost of
benefits provided in section “b” above for those part-time bargaining unit

""""""""" members —eleecting to pay the -balance of -the-cost- for such benefits. — (Examples:
50% contract = 50% of the cost up to the District maximum contribution paid by
District and 50% paid by bargaining unit member; 60% contract = 60% of the cost
up to the District maximum paid by the District and 40% paid by the bargaining
unit member.)

d. The District will pay $1500 annually per eligible unit member who opts out of
the family coverage for medical, dental, vision, and life insurance. Eligible
unit members may annually opt out of District insurance programs by submitting
proof of health insurance coverage by another entity during the open enrollment
period. The remaining amount of the District insurance cap shall be applied to
the BVEA insurance pool to be used to offset future premium costs.

1. The difference between the negotiated cap (currently $7064.21) and the opt
out amount ($1500) will be deposited in the BVEA Health Benefits pool and will
be utilized to offset the out-of-pocket cost for unit members participating in
the District health benefits.

2. Current retirees receiving the opt out amount of $3600 annually will be
grandfathered in effective with implementation of the 2007-08 Agreement.

If the insurance carrier increases the allowable ‘opt out amount,’ the District
and Association shall meet as soon as practicable. The District’s ‘opt out
amount’ shall never exceed the maximum ‘opt out amount’ allowed by the insurance
carrier.

Unit members may participate in the authorized tax sheltered annuity of their choice
with the Board providing payroll deduction for this purpose.

Retired members of the bargaining unit will continue to receive fringe benefits paid

by the District in the same amount, and in the same manner as a regular active member

of the bargaining unit upon meeting all of the following conditions:

a. The retirees must be at least 55 years of age.

b. Unit members will be required to render twenty (20) years of credentialed service
in an accredited institution. Effective July 1, 2000, newly hired unit members

will be required to render credentialed services in a K-12 public school.

c. Unit Members must render at least ten (10) years of service in the District,
retire from the District, and be receiving benefits when they retire.

1. Unit members receive full benefits when years of service with benefits equal
at least ten full time years or its equivalence.

2. Unit members receive prorated benefits when years of service with benefits
are less than ten full years or its equivalence.

d. The retirees must actually be receiving benefits from the retirement system

e. In the event that the Medicare age changes, the District and BVEA shall meet as
gsoon as practicable.
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ARTICLE XX - EMPLOYEE BENEFITS (Continued)

4.

For employees who meet the requirements for Post-Retirement Health Benefits as stated
in Article XX, 3, above, and who notify the District, in writing, by April 15", the
following option is available:

The employee may determine to cash-out the Post-Retirement Health Benefit to be
calculated as follows:

Based upon the months of eligibility of premium cost at the premium cap allocation at
time of retirement a total premium cost is determined.

This premium cost will be factored by 2/3 for the total cash-out calculation.

The employee will receive payment of the cash-put calculation in three equal checks
as follows: Check #1 will be paid on the first warrant after the final salary
warrant, Check #2 and #3 will be paid on August 1°° of the next two subsequent years.

Once the employee has requested in writing to cash-out the Post-Retirement Health
Benefits, the decision is irrevocable.

Certificated employees who are not enrolled in the Health Benefit plan at the time of
retirement, and who meet the eligibility requirement for the Post-Retirement Health
Benefit, may receive this premium cash-out option, as an exception to Article XX, 3d.

As with the Post-Retirement Health Benefit provisions, 1if the employee were to die
prior to the complete distribution of “cash-out” payments, the remaining payments are
not transferable/payable to the beneficiary.

All unit members participate in the Medicare program except those who elected not to
participate in December, 1993. This coverage was made effective as of December,
1993.

ARTICLE XXI - TRAVEL

1.

3.

Unit members who are authorized to use their own automobiles in the performance of
their duties and unit members who are assigned to more than one school per day shall
be reimbursed for all such approved travel at the current I.R.S. mileage allowance
for all driving done after arrival at the first location at the beginning of their
work day.

Unit members who use their personal cars for approved field trips or other approved
business of the district shall receive the current I.R.S. mileage allowance.

Travel Assignments shall not be made to discipline unit members.

ARTICLE XXII - SCHOOL YEAR

1.

Unit members shall work 185 days, 7 hour days with 180 student contract including
school based days, and five Principal/Staff contract days, with the exception of unit
members hired new to the District who shall work three additional days in their first
year to present them with orientation to curriculum policies and procedures for the
District (see Article XXIX for YRE).

One of the pre-service days prior to the beginning of the student year shall be
available to unit members to use onsite for the full length of the unit member day
for individual preparation for instruction. No required District or site meeting
shall be scheduled.
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ARTICLE XXIII - MISCELLANEOUS

1. Within 30 days of ratification of this agreement by both parties, the District shall
post copies on the district servers and websites for distribution to each Association
unit member plus additional copies for the executive committee of BVEA. Reproduction
costs shall be divided equally between the parties.

2. Rules which are designed to implement this Agreement shall be uniform in application
- ——and effect—— —— - C— - —- e — — ==
3. Unit members who voluntarily substitute for an administrator or counselor for at

least one full day, and for less than twenty (20) consecutive days, and when the
daily responsibilities require duty beyond the unit member’s regular duty day, will
be reimbursed for each full hour required as follows:

A. Substitute for Principal/Assistant Principal at 1.08 of the hourly rate.
(Appendix A)
B. Substitute for Counselor at the hourly rate. (Appendix A)

ARTICLE XXIV - TEMPORARY UNIT MEMBER

1. Temporary unit members shall be entitled to all benefits provided for in this
Agreement.

2. Temporary unit members shall be paid in the same manner and in the same ratio to the
salary schedule as full-time unit members.

ARTICLE XXV - PART-TIME EMPLOYMENT WITH FULL-TIME RETIREMENT CREDIT

1. The District shall implement Education code Section 22713 when requested to do so by
a unit member. The district reserves the right to restrict the number of unit
members accepted for this program to a reasonable number and needs of the educational
program.

ARTICLE XXVI - SAVINGS

1. If any provision of this Agreement of any application thereof to any unit member is
held by a court of competent jurisdiction of the State or by a federal court to be
contrary to the law, then such provision or application will be deemed invalid, to
the extent required by such court decision, but all other provisions shall continue
in full force and effect.

ARTICLE XXVII - EXTENDED CONTRACTS

1. An extended contract is an optional contract in excess of the full-time contract;
days in excess of full-time will be compensated at the employee’s daily rate.

ARTICLE XXVII - EXTENDED CONTRACTS (Continued)

2. The final recommendation for employment on an extended contract rests with the
Superintendent; with final decision for employment resting with the Board of
Trustees.

ARTICLE XXVIII - ZIPPER CLAUSE

The parties agree that all negotiable items have been discussed during negotiations
leading to this Agreement.
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ARTICLE XXIX - YEAR ROUND SCHOOL EMPLOYEES

This article will Dbe reopened in the event the District returns to a multi-track
calendar.

1. The District shall compensate the unit member on intersession assignment at the unit
member’s daily rate.

2. —YearRound—School Teacher—Track Selection.——— " == oo ———— o—omo— oo o o
a. Assignment of teachers to tracks will be accomplished through a cooperative
effort between staff and site administration. The final decision as

currently provided in existing contract will rest with the site administrator
based upon the following prioritized criteria:

1. Program and student needs district wide.

2 Certification.

3. Full-time certificated experience in the District.
4 Family Considerations (See “B*).

b. A unit member may reguest an assignment to the same track as their spouse or
registered domestic partner if the spouse or registered domestic partner is
also teaching in the district. The district will make every effort to
fulfill this request as per the criteria in 9a. In fulfilling this request,

the District will not involuntarily transfer another unit member.

c. Unit members and their children will be placed on tracks as closely aligned
as possible unless the unit member requests otherwise.

d. Individual unit members on individualized calendars such as psychologist,
music teacher, nurse, computer teacher, Title 1, R.S.P., GATE/Enrichment wmay
be on a flexible schedule. Unit members on a full contract will not exceed
the total contract hours for the vyear. Unit members will work with the
administration to develop their work schedules as per the contract and a.,
b., and c. above.

ARTICLE XXX MAINTAINING CREDENTIALS

1. BVEA unit members shall, as a condition of continued employment, maintain in full
force and effect all credentials in good standing that they held at the time of their
initial employment or that they earned during the course of District service. All
such credentials shall be registered, upon completion, with the Personnel Office. The
requirement of maintaining in full force and effect all credentials shall not prevent
the wunit member from exercising contractual rights to request transfer or
reassignment under Article XVI of the collective bargaining agreement.

2. BVEA unit members may revoke or allow credentials to lapse, only if the guidelines
listed below are adhered to:

a. The member has served six consecutive years in the Bear Valley Unified School
District.
b. The Personnel Office is given a notice of “Intent to Revoke or Lapse” no later

than October 1 of the academic year prior to the academic year of revocation of
the credential.

C. When revoking a credential in a specific area, the unit member must still

maintain a Multiple Subjects Credential or a Single Subjects Credential in the
areas of math, science, social science or language arts.
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ARTICLE XXX MAINTAINING CREDENTIALS (Continued)

d. Revocation of a credential by one employee may not cause the termination of
another currently employed unit member.

e. If a credential to be revoked is currently being used, a transfer request must
have been filed with the Personnel Office in the two consecutive years prior to
filing the notice of “Intent to Revoke or Lapse”.

f. If a credential will not have been used for three consecutive years, it may be
revoked or allowed to lapse, provided that, by no later than October 1 of the
third year, written notice of “Intent to Revoke or Lapse” is given to the
Personnel Office.

ARTICLE XXXI - STATE BUY BACK DAYS

1. Two State Buy back Days are included on the salary schedule. (Appendix A)
2. The District may choose to offer State Buy Back Days.

ARTICLE XXXII - NATIONAL BOARD CERTIFICATION

A bonus of $2,000 above placement on the Salary Schedule will be awarded annually for
five years upon National Board Certification. To be eligible for the bonus the teacher
must remain in a certificated position in the district and maintain current National
Board Certification.

ARTICLE XXXIII - GENERAL PROVISIONS

1. Unit members will be allowed a maximum of five (5) years credit for all public school
tedching experience out of the District, except

a. No credit will be given to incoming unit members for experience prior to fifteen
(15) years from the date of employment with the District.

b. Unit members having been granted military service experience credit within the
District will retain this credit.

c. No military service credit will be granted to any new unit member employed by
the District, except as provided by law.

2. Unit members who submit satisfactory evidence of approved course work for column
changes by September 1st, will be advanced effective September 1st. Unit members who
submit satisfactory evidence of approved course work for column changes by March 1st
will be advanced effective March 1st. Prior approval of coursework for salary
advancement must be obtained from the superintendent’s office.

3. Class V may be obtained by an earned doctorate without a Master’s Degree if from an
approved institution and in a field related to the teaching assignment.

4a. Summer School compensation is calculated using the per diem hourly rate. Summer
School instructional minutes and prep/supervision minutes shall be clearly delineated
in the Summer School job flyer. A copy of the flyer will be sent to the BVEA

president prior to the general distribution.

4b. Intervention compensation is calculated/paid using the per diem hourly rate.
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ARTICLE XXXIII - GENERAL PROVISIONS (Continued)

5.

COMPENSATION IN ADDITION TO SALARY

a. Prior to agreeing to participate in any activity or service, compensation will
be determined.

b. The Per Diem rate (unit member’'s annual salary divided by the number of work
——days) will-be paid for -activities -or services that the District- requires- which
are beyond the contracted work day or year.

C. Per Diem Hourly Rate (Per Diem Rate divided by the unit member’s daily work
hours) will be paid for activities or services that the District requires which

are beyond the contracted work day or year.

d. The Hourly Rate (Appendix A) will be paid for activities or services that the

district recommends or encourages but does not require. Examples may include
curriculum writing, and class coverage. (See Article XI, Section 2)
e. The compensation from “Pass-Through” funds will be determined by the conditions

of the funding source.

f. Activities performed on a “voluntary” basis will not be compensated.

ARTICLE XXXIV - STEP AND COLUMN ADVANCEMENT/BUYBACK DAY ELIMINATION

1. For the 2009-10, 2010-11, and 2011-12 school years, step and column salary increases
for certificated unit members (as defined by Article III) will be postponed until the
Feb. 1, 2010, Feb. 1, 2011, and Feb. 1, 2012 pay warrants respectively.

2. “Buy Back Days” will be eliminated from the contract. The current 185 + 2 (buy-back
days) will become a 185 day contract and the salary schedule will remain the same.
For the 08-09 school-year (current year) the salary schedule will be adjusted by one
day to compensate for the furlough day, which will be taken on Friday, June 19, 2009,
to ensure that no one is negatively impacted by STRS. See attached salary schedules
for 2008-2009, 2009-2010, 2010-2011, and 2011-2012.

SIGNATURES: SIGNATURES:
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BEAR VALLEY UNIFIED SCHOOL DISTRICT Appendix "A"
Carole Ferraud, Superintendent
P.O. Box 1529, Big Bear Lake, CA 92315 (909) 866-4631
EFFECTIVE: 07-01-09
2009-2012 CERTIFICATED SALARY SCHEDULE - INSTRUCTIONAL
STEP 1 11 1 v \% STEP
1 40,738 43,953 47,177 50,398 53,624 1
2 42,341 45,562 48,786 52,003 55,232 2
3 43,948 47,166 50,390 53,609 56,839 3
4 45,554 48,777 51,998 55,223 58,445 4
5 47,156 50,382 53,605 56,825 60,050 5
6 48,766 51,986 55,210 58,432 61,658 6
7 50,374 53,595 56,816 60,039 63,265 7
8 51,977 55,203 58,426 61,644 64,872 8
9 0 56,804 60,033 63,250 66,474 9
10 0 58,416 61,637 64,865 68,082 10
11 0 0 0 66,465 69,690 11
12 0 0 0 68,073 71,296 12
13 0 0 0 69,081 72,902 13
14 0 0 0 71,292 74,502 14
15 0 0 0 72,897 76,114 15
18 0 0 0 74,501 77,7119 18
21 0 0 0 76,110 79,327 21
24 0 0 0 77,716 80,934 24
27 0 0 0 79,322 82,540 27
CLASSIFICATION T BA.+15 ALL CREDITS APPLICABLE FOR
CLASSIFICATION I  B.A.+30 SALARY COMPENSATION ARE TO
CLASSIFICATION Il B.A. +45 OR M.A. BE SEMESTER HOURS
CLASSIFICATION IV B.A.+ 60 OR M.A. + 15
CLASSIFICATION V  B.A. + 75 (Including M.A.) or M.A. + 30
Work Calendar is for 185 contract days
HOURLY RATE = $32.75
SUMMER SCHOOL is calculated on the contracted employee's per diem hourly rate
INTERVENTION is calculated on the contracted employee's per diem hourly rate.
BONUS above placement on this salary schedule will be awarded for obtaining an earned Ph.D or
Ed.D recognized by the District. Amount: $1.131.17
STEP INCREASES are earned upon completion of 75% of the prior contract year.
HEALTH BENEFIT POOL CONTRIBUTIONIs to be deposited annually in the certificated account
of the Employee Health & Benefit Fund. Amount: $ 18,267
9/25/2009

ADOPTED 06-11-09
WC:rf



EFFECTIVE: 07-01-09

BEAR VALLEY UNIFIED SCHOOL DISTRICT

Carole Ferraud, Superintendent
P.O. Box 1529, Big Bear Lake, CA 92315
(909) 866-4631

2009-2012 Certificated Nurse Salary Schedule

CLASSIFICATIONT B.A.+15
CLASSIFICATION II B.A.+ 30
CLASSIFICATION IIIB.A. +45 OR M.A.

CLASSIFICATION IVB.A.
CLASSIFICATION V B.A.

Work Calendar is for 185 contract days.

BONUS above placement on this salary schedule will be awarded for obtaining an earned Ph.D or Ed.D.

recognized by the District. Amount:

+60 ORM.A. + 15
+ 75 (Including M.A )y or M.A. + 30

STEFP I 1 11 v v STEP
. 140,303 43482 46673 . 49857 . 53,050 - 1. _ -
2 41,889 45,076 48,264 50,145 54,642 2
3 43,478 46,661 49,851 53,034 56,234 3
4 45,066 48,254 51,440 54,631 57,821 4
5 46,653 49,843 53,030 56,217 59,406 5
6 48,244 51,429 54,618 57,809 60,999 6
7 49,836 53,022 56,208 59,396 62,589 7
8 51,423 54,612 57,803 60,270 63,764 8
9 56,197 59,391 62,572 65,762 9
10 57,792 60,977 64,169 67,352 10
11 65,753 68,945 11
12 67,344 70,532 12
13 68,936 72,122 13
14 70,528 73,707 14
15 72,116 75,299 15
18 73,706 76,888 18
21 75,297 78,478 21
24 76,884 80,068 24
27 78,472 81,656 27

ALL CREDITS APPLICABLE FOR

SALARY COMPENSATION ARE TO BE

SEMESTER HOURS

$ 1,131

STEP INCREASES are earned upon completion of 75% of the prior contract year.

HEALTH BENEFIT POOL CONTRIBUTION is to be deposited annually in the certificated account
of the Employee Health & Benefit Fund.

ADOPTED 06-11-09

WC:rf

Amount:
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$ 18267

Appendix "A1"
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BEAR VALLEY UNIFIED SCHOOL DISTRICT Appendix "A2"

Carole Ferraud, Superintendent
P.O. Box 1529, Big Bear Lake, CA 92315 (909) 866-4631

EFFECTIVE: 07-01-09
2009-2012 COUNSELORS SALARY SCHEDULE

STEP 1 1I I v \% STEP
****** r—43461 —— 4689050331 53,765 57208 1~
2 45,172 48,608 52,047 55,480 58,924 2
3 46,886 50,317 53,758 57,191 60,641 3
4 48,599 52,035 55,473 58,914 62,354 4
5 50,311 53,749 57.186 60,623 64,063 5
6 52,025 55,460 58,899 62,340 65,779 6
7 53,740 57.178 60,612 64,051 67,496 7
8 55.454 58,892 62,332 65,763 69,200 8
9 60,603 64,044 67,477 70,918 9
10 62,321 65,758 69,200 72,633 10
11 70,908 74,348 11
12 72,622 76,060 12
13 74,340 77,774 13
14 76,056 79,483 14
15 77,768 81,200 15
18 79,482 82,914 18
21 81,198 84,629 21
24 82,911 86,343 24
27 84,625 88.058 27
CLASSIFICATION I BA-+15 ALL CREDITS APPLICABLE FOR
CLASSIFICATIONI  B.A.+30 SALARY COMPENSATION ARE TO
CLASSIFICATION III  B.A. +45 OR M.A. BE SEMESTER HOURS

CLASSIFICATION IV B.A.+ 60 OR M.A. + 15
CLASSIFICATIONV  B.A. + 75 (Including M.A.) or M.A. + 30

Work Calendar is for 190 contract days.

HOURLY RATE = $32.75

SUMMER SCHOOL is calculated on the contracted employee's per diem hourly rate
INTERVENTION is calculated on the contracted employee's per diem hourly rate.

BONUS above placement on this salary schedule will be awarded for obtaining an earned Ph.D
or Ed.D recognized by the District. $1.131

STEP INCREASES are eamed upon completion of 75% of the prior contract year.

HEALTH BENEFIT POOL CONTRIBUTION is to be deposited annually in the certificated
account of the Employee Health & Benefit Fund. Amount: 3
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9/25/2009



EFFECTIVE: 07-01-09 BEAR VALLEY UNIFIED SCHOOL DISTRICT Appendix "B"
Carole Ferraud
Superintendent
P.O. Box 1529
Big Bear Lake, CA 92315
(909) 866-463 1

2009-2012 PSYCHOLOGIST SALARY SCHEDULE

A B
STEP

1 58,182 63,273
2 59,872 64,962
3 61,568 66,661
4 63,258 68,343
5 64,947 70,041
6 67,777 71,731
7 68,335 73,425
8 70,031 75,116
9 71,724 76,814
10 73,576 78,666
11 80,518
12 82,370
13 84,222
14 86,073
15 87,925
18 89,777
21 91,629
24 93,481
27 95,333

CLASSIFICATION A B.A.+60orMA.+15
CLASSIFICATION B B.A.+75 (Incl. M.A) or M.A. + 30

A bonus of $1,131.00 above placement on this salary schedule will be awarded for obtaining an
earned Ph. D. or Ed. D. recognized by the District.

GENERAL FUNCTIONS
1 Work calendar is for 185 days. & hours per day, exclusive of lunch.
2 Any additional days will be contracted at the per diem rate on an annual basis.
3 Psychologists shall be allowed a maximum of five (5) years credit for all public

school psychologist experience.

4 Professional Growth Requirements: Psychologists shall complete not less than
six (6) units of approved professional study every four (4) years. No employee's
salary may be frozen if this professional growth requirement is not met.

S Military service credit will be granted to any new teacher employed by the District,
except as provided by law.
35
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UNIT POSITION
District 2 Units - 2000-2001

2
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Big Bear High School 313 Units
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313

Girls Golf, Head

Cross Country- Head

Cross Country- Staff

Girls Soccer, Head Var. #
Girls Soccer , Frosh/Soph- Head #
Band Performing

Chorus

Fall Play

Spring Play

Spring Play Assist Staff **
Football, Varsity, Head
Football, Var, Assist
Football, Var, Assist
Football, F/S Head
Football, F/S Assist
Football, F/S Assist
Football, Assist Staff’

Boys' Basketball, Var. Head
Boy's Basketball F/S Head
Boy's Basketball Assist Staff**
Wrestling Var, Head
Wrestling, Assist

Wrestling Assist Staff
Baseball, Var. Head
Baseball, F/S Head
Baseball, Assist Staff**
Golf

Golf Assist Staff
Volleyball, Var. Head
Volleyball, F/S Head
Volleyball, Assist Staff**
Girls' Basketball, Var, Head
Girl's Basketball, F/S Head
Girls' Basketball Assist Staff
Tennis

Tennis, Assist Staff**
Softball, Var. Head
Softball, £/S Head

Softball, Assist Staff**
Academic Competition
Activities Director
Detention Director

Annual Advisor

Web Master

Class coverage

EXTENDED SEASON:
Extended season to reflect additional compensation to each coach for each additional week of playoff participation of
the athletic team. The pay stipend on the Extra-Duty/Extra-Pay Schedule shall be multiplied by the fraction of the

number of weeks in the season as determined in the C.1.F. Bluebook. The Principal will supply the information to the
payroll department.

ADOPTED: 06-11-09
WC:rf

BEAR VALLEY UNIFIED SCHOOL DISTRICT

2009-2012 Extra-Duty/Extra-Pay Schedule***

APPENDIX "C"

452239 s o e

UNIT VALUE UNIT VALUE UNIT VALUE

1-5 YEARS 6-10 YEARS 11 + YEARS

$ 652.18 $ 778.33 $ 904.47
$ 326.09 3 389.16 3 452.24

b 326088 -—F——- 389164 $

3 2,282.62 3 2,724.15 $ 3,165.67
$ 2,282.02 b 2,724.15 $ 3,165.67
$ 1,304.35 b 1,556.65 b 1,808.96
b 2,608.71 $ 3,113.31 g 3,617.91
$ 1,956.53 $ 2,334.98 b3 2,713.44
$ 978.26 $ 1,167.49 $ 1,356.72
$ 1,141.31 $ 1,362.07 3 1,582.84
$ 1,956.53 3 2,334.98 $ 2,713.44
$ 2,119.57 $ 2,529.56 $ 2,939.55
$ 1,304.35 $ 1,556.65 $ 1,808.96
$ 3,586.97 $ 4,280.80 $ 4,974.63
$ 277175 $ 3,307.89 $ 3,844.03
$ 2,771.75 $ 3,307.89 $ 3,844.03
$ 2,771.75 3 3,307.89 $ 3,844.03
$ 2,282.62 $ 2,724.15 3 3,165.67
$ 2,282.02 3 2,724.15 $ 3,165.67
$ 978.26 $ 1,167.49 $ 1,356.72
b 3,260.88 $ 3,891.64 b 4,522.39
$ 2,771.75 $ 3,307.89 $ 3,844.03
$ 2,282.62 k) 2,724.15 $ 3,165.67
$ 3,260.88 $ 3,891.64 3 4,522.39
$ 2,771.75 $ 3,307.89 $ 3,844.03
$ 978.26 $ 1,167.49 $ 1,356.72
3 2.934.79 $ 3,502.47 $ 4,070.15
$ 2,282.62 ) 2,724.15 $ 3,165.67
$ 2,282.62 $ 2,724.15 $ 3,165.67
$ 2,282.62 $ 2,724.15 $ 3,165.67
$ 978.26 $ 1,167.49 $ 1,356.72
$ 2,934.79 b 3,502.47 $ 4,070.15
$ 2,282.62 3 2,724.15 $ 3,165.67
$ 2,282.62 $ 2,724.15 $ 3,165.67
3 3,200.88 $ 3,891.04 $ 4,522.39
$ 277175 $ 3,307.89 $ 3,844.03
b 2,282.62 $ 2,724.15 $ 3,165.67
$ 2,608.71 $ 3,113.31 $ 3,617.91
$ 2,282.62 s 2,724.15 $ 3,165.67
$ 2,934.79 3 3,502.47 b 4,070.15
$ 2,282.62 $ 2,724.15 b 3,165.67
$ 2,282.62 $ 2,724.15 $ 3,165.67
$ 2,008.71 $ 3,113.31 $ 3,617.91
) 2,608.71 $ 3,11331 $ 3,617.91
g 1,304.35 $ 1,556.65 $ 1,808.96
$ 1,304.35 $ 1,556.65 3 1,808.96
$ 978.26 3 1,167.49 $ 1,356.72
3 326.09 3 389.16 3 452.24
$ 102,065.63 $ 121,808.25 $ 141,550.87
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UNIT POSITION

Big Bear High School - 36 Units
P.E.
Math
Science
-Enghsh-- -
Social Science
Tech Prep
Special Education
Foreign Language
Fine Arts
Total:

-~ EN NN SN

Big Bear Middle School-18 Units
5 Student Activities
4 Yearbook Advisor
1 Sports Coordinator
1 Football (*Flag)
2 Basketball (Boys)
1 Basketball (Girls)
1 Volleyball
1 Softball (Boys)
1 Softball (Girls)
1 Drama
18 TOTALS

GRADE LEVEL CHAIRPERSONS

Fallsvale Elementary School-up to 7.3 Units
NOT TO EXCEED $2,000
7.3 Teacher-in-charge

North Shore Elementary School-54 Units
6 Leadership
48  Discretionary
54 TOTALS

Big Bear Elementary School-54 Units
6 Leadership
48  Discretionary
54 TOTALS

Baldwin Lane Elementary School-54 Units
6 leadership
48  Discretionary
54 TOTALS

Big Bear Middle School-63 Units
6 Leadership
57  Discretionary
63 TOTALS

601.3 Grand Total

ADOPTED: 06-11-09
WC:rf

BEAR VALLEY UNIFIED SCHOOL DISTRICT

2009-2012 Extra-Duty/Extra-Pay Schedule***

UNIT VALUE UNIT VALUE UNIT VALUE

1-5 YEARS 6-10 YEARS 11+ YEARS
$ 1,304.35 $ 1,556.65 $ 1,808.96
$ 1,304.35 $ 1,556.65 $ 1,808.96
$ 1,304.35 $ 1,556.65 $ 1,808.96

3 - 1,304.35 -$ 1,556.65 3 1;808:96 -

% 1,304.35 $ 1,556.65 3 1,808.96
$ 1,304.35 $ 1,556.65 $ 1,808.96
$ 1,304.35 $ 1,556.65 $ 1,808.96
$ 1,304.35 3 1,556.65 $ 1,808.96
$ 1,304.35 $ 1,556.65 $ 1,808.96
$ 11,739.18 $ 14,009.89 $ 16,280.61
$ 1,630.44 3 1,945.82 $ 2,261.20
$ 1,304.35 3 1,556.65 $ 1,808.96
$ 326.09 $ 389.16 s 452.24
$ 326.09 $ 389.16 $ 452.24
$ 652.18 $ 778.33 $ 904.48
$ 326.09 $ 389.16 $ 45224
b 326.09 $ 389.16 b 452.24
$ 326.09 $ 389.16 $ 452.24
$ 326.09 $ 389.16 $ 452.24
3 326.09 3 389.16 $ 452.24
$ 5,869.59 3 7,004.95 $ 8,140.31

$2,000

$ 1,956.53 3 2,334.98 $ 2,713.44
$ 15,652.24 $ 18,679.86 $ 21,707.48
3 17,608.77 $ 21,014.84 $ 24,420.92
$ 1,956.53 $ 2,334.98 $ 2,713.44
$ 15,652.24 $ 18,679.86 $ 21,707.48
$ 17,608.77 $ 21,014.84 $ 24,420.92
$ 1,956.53 $ 2,334.98 3 2,713.44
3 15,652.24 $ 18,679.86 $ 21,707.48
$ 17,608.77 $ 21,014.84 $ 24,420.92
$ 1,956.53 $ 2,334.98 $ 2,713.44
$ 18,587.03 $ 22,182.33 $ 25,777.64
$ 20,543.56 $ 24,517.32 $ 28,491.07
$ 193,696 $ 231,163 $ 268,630
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BEAR VALLEY UNIFIED SCHOOL DISTRICT
2009-2012 Extra-Duty/Extra-Pay Schedule***

APPENDIX "C"

The unitallocation and/or positions will be determined by the staff and administration subject to Board approval.
Extra Duty positions/unit allocation not listed above will be established by staff and administration subject to Board approval.

If it becomes apparent that a position will not be filled, or that a portion of the units for a position are not dispersed,
the school site credentialed staff and administration will determine the best use of those units for that school year.
The affected position will not be removed from the list of extra-duty positions for the folowing year unless

it has beemagreed upon by both BYUSD and BVEA, ’

*At Big Bear High School the first undispersed units (up to 3) shall be applied to class coverage as defined in Article 11,

sections 10 and 11. Distribution shall be determined by credentialed staff and administration, not to exceed the
hourly rate.

**The units for these positions may go to a single individual or to two or more individuals who together fulfill the
requirements of a single assistant. Such determination will be made by the head coach or person in charge of that
program, with board approval. UNITS from assistant staff positions may only be used for assistant staff positions.

*** For the 2001/2002 school year each site shall have a minimum of column 1 units:
BBHS - 45; BBMS - 26; BBES, BLES, & NSES - 27.

# Implemented consistent with Board Policy and "Self-Funded Teams"

ADOPTED: 06-11-09 9/25/2009
WC:rf



APPENDIX “D”

Examples of Post Retirement Health Benefits
(Article XX, Section 3)

Example #1

The employee has 20 years of service in the District on a half time contract and is not enrolled in the health benefit
program.

Eligibility:
The employee is not eligible for post retirement health benefit.
Rationale:

The employee met the 20 years of service requirement and the ten year full time equivalency requirement. The
employee 1s not eligible because he/she was not enrolled in health benefits at the time of retirement.

Example #2

The employee has ten years of service in another district and ten years of half time contract and four years of full-
time service with the District. The employee was enrolled in the health benefit program for all the years.

Eligibility:
The employee is eligible for pro-rated health benefit of 90%.

Rationale:
The employee has met the 20 year for total service and has a total of nine years of full-time equivalency with health
benefits enrollment in the District.

Example #3
The employee has five years of service in another district. The employee has been a three-quarter time employee for
12 years of service in the District. The employee was enrolled in the health benefit for the last six years of

employment.
Eligibility:
The employee is not eligible for post retirement health benefits.

Rationale:
The employee has only 17 years of total teaching service.

Example #4

The employee has worked ten years in another district. The employee has worked eight years full-time in the
District and eight years as a half-time teacher prior to retirement and not enrolled in the health benefit program.

Eligibility:
The employee is eligible for no benefit.

Rationale:

The employee is not eligible because he/she is not enrolled in the health benefit program at the time of retirement. If
the employee were enrolled at the time of retirement, the employee would have been eligible for 80% proration of
the District provided health benefit premium.
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